
2023
ANNUAL REPORT

Patricia A. Hannaford Regional
Technical School District

Addison, Bridport, Bristol, Cornwall, Ferrisburgh, Lincoln, Middlebury, Monkton, New Haven,
Panton, Ripton, Salisbury, Shoreham, Starksboro, Vergennes, Waltham, and Weybridge

Budget Informational Meeting

February 28, 2023

5:00 PM

Hannaford Career Center



This page intentionally blank



PATRICIA A. HANNAFORD CAREER CENTER

OUR VISION

We envision a career and technical center that empowers students to be inquisitive, caring and
open-minded citizens of local, national and global communities, who engage as lifelong learners
and understand and accept different viewpoints and perspectives.

OUR MISSION

The mission of the Patricia A. Hannaford Regional Technical School District is to provide
students with rigorous, hands-on and classroom instruction, robust community partnerships, and
project-based learning opportunities that empower and inspire them to build strong work habits,
relevant, innovative technical skills, and a sense of personal responsibility as local, national and
global citizens while insuring equity for all participants.

To learn more about the Vision/Mission process, a link to our Vision & Mission development
Summary can be found at https://tinyurl.com/nsyeeevd.

Approved by HCC Board 9/8/2021

Ends Policy

1. Secondary students will demonstrate competency in the academic skills and
knowledge (Science, Mathematics, Writing and Reading) required to pursue their
chosen career.

2. Secondary students will demonstrate competency in the technical skills and
knowledge required to pursue their chosen career.

3. Secondary students will demonstrate competency in social, emotional, and
communication skills and knowledge required of their chosen career.

4. Adult students will have the qualifications, skills, and abilities to make transitions to a
career, move to a new career, or update skills needed in their present career.

5. Adult students will have affordable access to a variety of industry recognized
certificate granting programs.

6. Secondary and adult students completing programs will be able to demonstrate
workplace readiness skills appropriate to their chosen career.

https://tinyurl.com/nsyeeevd
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School Directors and Officers

Town Directors Term Expires

REPRESENTING ACSD

Shoreham (elected) Nick Causton 3-year term 2024
Middlebury Steve Orzech 1-year term 2023
Bridport Suzanne S. Buck 1-year term 2023

REPRESENTING ANWSD

VACANT (elected) – at large OPEN 3-year term 2023
Ferrisburgh Kristina MacKulin 1-year term 2023

REPRESENTING MAUSD

Bristol (elected) – at large Kim Farnham 3-year term 2025
Starksboro Steve Rooney 1-year term 2023

REPRESENTING WIB/ACWA

Middlebury College Melissa Beckwith 3-year term 2024
Self Employed Judd Markowski 3-year term 2024
UVMHN/Porter Hospital Tiffany Love 3-year term 2025
Self Employed William Biederman 3-year term 2025

NON-VOTING MEMBERS

ACSD Peter Burrows, Superintendent
MAUSD Patrick Reen, Superintendent
ANWSD Sheila Soule, Superintendent

OFFICERS

Moderator James H. Douglas
Clerk Linda Barrett
Treasurer Jane Beck
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Board of Director's Report – March 2023

2022 started with change.  Our superintendent/director announced at the beginning of February that he
was retiring.  The board hired MacPherson and Jacobson LLC as a consultant firm to help us find a
replacement.  Our initial search for a permanent replacement did not quite work as we planned.  We then
chose to hire an Interim Superintendent/Director and we were very lucky to be able to hire Dr. Tim
Williams from Pennsylvania.  We actually placed an offer to him on his first day of retirement!  Dr.
Williams has been wonderful and we owe him a huge thank you for stepping to the plate and overseeing
the career center over the past 8 months.  Dr Williams will continue with us through the end of June.

We are also so very thankful to our community for the overwhelming support last spring in passing our
bond vote last March.  The bond passed with a greater than 70% rate of approval.  We hope that once the
project is complete we will have an open house for the community to come in and see where their
money went and how things have improved.

Our programs are growing and we continue to reach out and collaborate with the community.  As an
example we are building a tiny home that is in collaboration with Homes First VT, we host the Teen
Makery on Thursdays that is a collaboration between many youth groups within Addison County, the
evening Makery continues to flourish and it is great for the community.  We also have VTC using our
space for classes. Our Porter Medical Center connection is also another way that we continue to reach
out and work with the community in supporting their needs.  Finally we have a grant with Collins
Aerospace to support growing high-tech manufacturing training and workforce development by
providing co-op opportunities to secondary and adult education students with key employers in the
region.

Today the Center is striving more than ever to reach out to our stakeholders in an effort to align our
programs to best serve the needs of students that allow them to grow both educationally and within their
chosen career paths.  We are optimistic that with continued outreach to our educational partners, we will
be able to maintain and even grow the number of students who choose Career and Technical Education.

We thank you, for your continued support, as we all share in the success of our students.

Respectfully submitted,

PAHCC Board Chair
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Superintendent’s Annual Report – March 2023

The Patricia A. Hannaford Career Center (PAHCC) is positioned well to enter a new era in career and
technology education. Enrollment is gradually trending upward, and there are many great things
happening at the Career Center. Some of them are highlighted here:

Collaboration with Homes First Vermont: Mr. Nick Cantrick’s Construction Technology
students are again building a tiny house as part of their learning. This year, the client for this
project is Homes First Vermont. The tiny house is being built on a trailer that can be moved to a
Homes First Vermont site once the land is acquired. The project began in the bay of the
Construction Technology shop and was moved to the taller Bus Garage as the shop bay door
would be tall enough to remove the final project.

In addition to their daily work on the tiny house, the students also have internships and gave a
presentation at Homes First Vermont’s fundraising event in November.

FFA Convention: FFA members from the Middlebury FFA Chapter traveled to the 95th
National FFA Convention in Indianapolis, Indiana recently, and they were supervised by
instructors Kelley Mills and Aaron Townshend. They report that the students had a remarkable
experience, especially for those who earned national recognitions. Eliza Bent, Joshua Sherman,
Liam Wagner, and Malachi Sheldrick earned bronze medals for their work in the Farm and
Agricultural Business Career Development Event. Michael Plouffe earned a silver medal in
Dairy Cattle Handling.
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Our students were among 70,000 other FFA members from across the country, Puerto Rico, and
the U.S. Virgin Islands. Participants attended workshops, a concert, and a nationally sanctioned
PBR rodeo.

Forest Science Student Project: Mr. Townshend's Forest Science students have been working
on a Timber Harvest and Trail Maintenance project at Wright Park in Middlebury. As part of that
process they are becoming proficient in logging, water quality protection, wildlife habitat
management, GIS mapping, and sawmill production.
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Emmy Nomination: Jake Lacy, a 2004 graduate of Addison Repertory Theatre, was nominated
for an Outstanding Supporting Actor In A Limited Or Anthology Series Or Movie Emmy this
year for his work in The White Lotus. Fans of The Office TV series will recognize him in the
recurring role of Pete Miller in the series’ final season.

Comprehensive Local Needs Assessment: As part of the Perkins funding process, career
centers are required to conduct a Comprehensive Local Needs Assessment (CLNA). PAHCC’s
needs assessment contains hundreds of pages in narratives and supporting documentation. An
executive summary with links to some of the supporting documentation is available for public
review.

CTE Postsecondary Enrollment and Completion: The AOE provided us some data related to
CTE students who pursue and complete postsecondary education within five years. The provided
data allows us to compare how well PAHCC students perform compared to other CTE students
in the state. Vermont calculates completion rate as those who “enrolled in an institution of higher
education within 16 months of their high school graduation date, and graduated within six
academic school years after high school graduation.” The data provided by AOE tells a story.
Statewide, career centers have sent anywhere from 40.2% to 50.7% of their students to
post-secondary schooling since 2014. PAHCC exceeded the statewide numbers each year - one
year by more than 21 percentage points. While post secondary education may not be necessary,
career center students need not end their schooling in 12th grade. More data is available in the
Demographic and Performance Data section of this Annual Report.

Enrollment Trending Upward: Overall, enrollment at PAHCC is trending upward since 2014,
even with an enrollment dip from the Spring of 2020 through the Spring of 2021. The Center had
the highest Full Time Equivalent (FTE) number in October of 2015 with 154.67 FTE. In October
of 2022 the Center had an enrollment of 148.80 FTE, which is the second highest since 2014. We
expect this trend to continue. For more information see the Demographic and Performance Data
section of this Annual Report.

FY24 Budget Proposal: The proposed budget for next fiscal year calls for an increase of
$724,989 (17.66%) over the current fiscal year mostly due to the debt service for the voter
approved renovation project currently underway. By a three to one margin, the voters agreed to
encumber debt to make necessary mechanical and health and safety renovations. The project
required PAHCC to incur $8 million of new debt service, which adds $684,177 to next year’s
budget, accounting for most of the budget increase. The new debt service and personnel
modifications are more noticeable when comparing categories in the proposed budget to that of
the current fiscal year:
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When compared to the 2022-23 budget, the debt service represents a higher percentage of the
budget while salaries and benefits account for a smaller percentage of the budget:

While our regular expenses for next year remain relatively flat, the new debt service adds a
significant amount to our budget. (See next item.)

Debt Service Impact on Budget: As mentioned previously, the new debt service is impacting
our budget in a big way. Without it, we would actually be presenting a flat line budget compared
to the current year:

Budget Diff to FY23

FY23 Adopted Budget $4,104,157

Proposed FY24 $4,829,146 17.66%

Draft FY24 less New Debt $4,144,969 .99%

Without the new debt service, we would see a budget increase of less than 1%. The debt service,
of course, was necessary for the long-term viability of the Career Center.
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Debt Impact on Tuition: The debt service has an impact on tuition rates charged to the partner
schools. The draft budget shows that tuition will go up by roughly $2,540 per FTE:

W/O New
Debt

With New
Debt

FTE Tuition for Partner Schools $10,962 $16,033

Tuition from State (87% of Base) $10,875 $10,875

Total Technical Center Tuition $21,838 $26,908

Compared with the current fiscal year, we can see that the current proposed budget produces a
10.41% increase in the tuition rate. Without the debt, we would actually see a 10.39% decrease
in the tuition rate:

W/O New
Debt

With New
Debt

Total FTE Tech Center Tuition FY23 $24,372 $24,372

FTE Tuition Change, FY23 → FY24 ($2,533) $2,537

FTE Tuition % Change, FY23 → FY24 -10.39% 10.41%

There are many great things happening at PAHCC, and we look forward to providing more career and
technology educational opportunities in the years to come.

Respectfully,

Interim Superintendent/Director
Patricia A. Hannaford Regional Technical School District
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Programs of Study

Career and Technical Programs are available to 11th and 12th grade students, and pre-technical programs are
available to 9th and 10th grade students. Programs are broken down into four academies.

AGRICULTURE ACADEMY PROGRAMS

DIESEL POWER TECHNOLOGY
This program, located on the north campus, covers engines, fuel systems, and power trains on agricultural and
medium/heavy duty diesel equipment. Students learn gas and diesel engine overhaul skills needed to enter the
field as an agricultural, industrial, and consumer products mechanic. Other topics covered: equipment set-up,
adjustment and maintenance, sales, customer relations, computerized electronic fuel systems, lubricating and
cooling systems, valves, timing and micrometers. Students learn mechanical skills for power transmission systems
that prepare them to work on agricultural, industrial and consumer products equipment. Exploration of power
transfer using clutches, gears, power shifts, torque converters, hydrostatic, final drives and power take-off devices.
Construction equipment maintenance is part of the course. Leadership training through FFA (ffa.org) is part of the
course as well as participating in the SkillsUSA competition. Students are encouraged to bring in
equipment/trucks for repairs. Job placements may be available for qualified students.

Credentials: Student Diesel ASE Certifications

Prerequisites: Entrance Proficiency Expectations, equivalency of 10 credits on transcript. Proficiency in algebra
and geometry concepts.

Credits: 6 credits (1 science, 5 electives) upon completion of the two-year program. Qualifying students can
earn up to 4 college credits from Vermont Technical College in Vehicle Electronics (GTS 1120).

NATURAL RESOURCE MANAGEMENT

Land Use and Wildlife Conservation (2023-2024 - alternating years)
Students study the relationships between water quality, soil science, and wildlife conservation efforts.
They learn how to operate heavy equipment, utilize GIS mapping software, and work closely with
industry professionals to design and execute comprehensive projects for wildlife restoration and
agricultural activities.

Forest Science (2024-2025 - alternating years)
Students learn how forest ecosystems play an essential role in the preservation of biodiversity, mitigate
the effects of climate change, and learn how to manage forests as resources for the economies of today
and future generations. Harvesting trees, skidding logs, operating a sawmill, producing maple syrup, and
developing forest management plans are all cornerstones of the curriculum that encourages students to
step beyond their comfort zones.

Credentials: Qualifying students may earn credentials through the Vermont Center for Geographic Information
(VCGI), OSHA 10, and NCCER that can lead to employment in high demand and high wage jobs throughout
Vermont. Participation in FFA (ffa.org) with students in other agriculture programs is part of the NRM program.

Prerequisites: Entrance Proficiency Expectations, equivalency of 10 credits on transcript, successful completion
of Introduction to Agricultural Sciences (formerly Plant and Animal Science) or another high school science
course, strong critical reading skills, and an interest in field work.
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Credits: 6 credits (1 math, 1 science, 4 electives) upon completion of the two-year program. Qualifying students
who complete Forest Science may earn 3 college credits in Burls to Boards (AGR 1061) from Vermont
Technical College. Qualifying students may earn college credits from Paul Smith’s College, Vermont
Technical College, and/or the University of Maine.

SUSTAINABLE AGRICULTURE
This two-year revolving program provides students with the skills and knowledge to pursue careers and college
studies related to today’s northeastern diversified agriculture setting. Students assist in the operation of the
PAHCC Deep Roots farm and the Garden Patch greenhouse. Visits to local farms and agricultural businesses help
develop an understanding of this important economic sector in our community.  Participation in the FFA (ffa.org)
organization (ffa.org) is an integral part of this course.

Northeast Livestock Production and Sustainable Diversified Agriculture (2023-2024 - alternating
years)
Animal Behavior/Welfare, Meat Science, Ecology of Agriculture, Organic and Conventional Farming
Practices, Livestock Evaluation, Greenhouse Production & Management, FFA.

Livestock Anatomy/Physiology and Soil/Water/Nutrient Management (2024-2025 - alternating
years)
Tractor and Farm Safety, Soil/Water/Nutrient Management, Anatomy/Physiology of Livestock Digestion,
Reproduction, Lactation; Livestock Nutrition/Feeds and Feeding, Dairy Products, Goat and Poultry
Production, Greenhouse Production & Management, FFA.

Credentials: National Safe Tractor and Machinery Operation Program (NSTMOP) and Greenhouse Worker
Protection Standards.

Prerequisites: Entrance Proficiency Expectations, equivalency of 10 credits on transcript, successful completion
of Introduction to Agricultural Sciences (formerly Plant and Animal Science) or a life sciences course and another
science course and strong critical reading skills.

Credits: 6 credits (2 science, 4 electives) upon completion of the two-year program. Qualifying students who
complete the program can earn 3 college credits in Livestock Production (AGR 1050) from Vermont
Technical College.

ARTS & HUMANITIES ACADEMY PROGRAMS

ADDISON REPERTORY THEATRE (A.R.T.)
This program offers students an opportunity to create and run a theatre company. Students are responsible for all
aspects of production: technical, management, performance, research, and writing. Under the guidance of theatre
professionals and visiting artists, students produce a full year of shows for presentation in schools, and theaters
throughout the county (typical years include two shows in the fall, two in the winter, and one in the spring). The
English portion of A.R.T. explores classical dramaturgical literature, as well as related fiction and non-fiction
writings. Students are required to write journals, plays, and non-fiction, conduct research, and complete a
professional portfolio.

Stage Technology/Technical Theatre
Students explore costuming, special effects makeup, lighting, sound, and scenic design and construction.
Students in the second year program assume leadership roles and focus on a capstone project in one area
of design/production.
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Performance
Students explore auditioning for the stage and screen, career paths in performance, and a variety of acting
techniques, with attention paid to movement, voice, and improvisation. Second year students take on
leadership roles and complete a capstone project in performance, direction, or theatre education.

Prerequisites: Entrance Proficiency Expectations, 10 credits on transcript, successful completion of two English
courses, submission of A.R.T. program application and a meeting with the program instructor. Students must
agree to participate in three productions held after school hours (one in the fall, two in the spring).

Credits: 3 credits per year (.5 fine arts, 1 English and 1.5 elective). Students wanting to continue for a second
year may enroll in Level II of A.R.T. with instructor recommendation. Qualifying students who complete the
program can earn 3 college credits in Effective Public Speaking (ENG1070) from CCV.

DESIGN & ILLUSTRATION
Are you interested in art, graphic design, or computer art technologies? Spend a year (or two!) exploring physical
and virtual art materials and processes. Each D & I student receives an individual Adobe Creative Cloud account
with access to the latest software such as Photoshop and Illustrator. A wide range of art materials from spray paint
to digital drawing tablets are investigated. Students are encouraged to pursue their own artistic styles on their way
to solving real design problems. Each student produces both a physical and digital art portfolio that can be used
with applications to colleges, internships, entry level jobs, or gap year opportunities. In this year-long course,
emphasis is placed on learning the creative process and exploring personal expression. For more information
and examples of past projects, visit: https://sites.google.com/pahcc.org/d-i/

Credentials: Vermont Arts Portfolio - Graphic Design/Illustration

Prerequisites: Entrance Proficiency Expectations, equivalency of 10 credits on transcript, including a basic art or
drawing class or Visual Communications. An interest in and comfort with art and computers is a must.

Credits: 3 credits (1 Fine Art, 2 Electives). VUHS students can receive .5 technology credit as part of the 3
credits. Qualifying students can earn 3 college credits in Two-Dimensional Design (ART-1060) and 3 college
credits in Color Theory (RT-2020) from CCV and have the opportunity to join the National Arts Honor
Society.

STEM ACADEMY PROGRAMS

AUTOMOTIVE TECHNOLOGY
Located at north campus, students in Automotive Technology gain experience in the day-to-day operations of a
working auto repair shop with real customers in conjunction with a systems-based classroom component. The
content is broken into the following courses:

Year One
Automotive Technology 101: Introduction to Automotive Technology

● Careers in the Automotive Service Industry
● Shop, Tool, and Industry Safety
● Automotive Tools and Equipment: (Welding, Cutting, Automotive Specialty Tools)
● General Vehicle Maintenance (Oil Change Service, Multi-Point Inspections, and Tires)
● Basic Electronics
● Engine Cooling Systems
● Internal Combustion Engine Operation and Diagnosis
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Automotive Technology 102: Science of Automotive Ride and Brake Performance
● Brakes (Disc, Drum, Hydraulics, ABS)
● Steering
● Suspension
● Power Train and Drive Axles
● Alignments

Year Two
Automotive Technology 103: Automotive Electronics

● Vehicle Electronics (Vermont Technical College dual enrollment)
● Hybrids and Electric Vehicles (EV)
● ASE Testing (Review & Certification)

Automotive Technology 104: Science of the Internal Combustion Engine
● Air Condition MAC 609 Certification
● Engine Performance (Air Induction, Fuel Systems, Ignition Systems, Combustion)
● Emissions (EVAP, Sec Air)
● Vermont State Inspection Certification
● ASE Testing (Review & Certification)

Credentials: Student Automotive ASE Certifications

Prerequisites: Auto 101: Entrance Proficiency Expectations, equivalency of 10 credits on transcript. Proficiency
in algebra and geometry concepts.

Auto 102, 103, 104: Successful completion of Auto 101
Credits: 1 science, 5 electives for completion of all four courses. Qualifying students can earn 4 college credits
from VTC in Vehicle Electronics (GTS 1120).

CONSTRUCTION TECHNOLOGY
Construction Technology I
The mission of Construction Technology I is to teach students academic, technical, and transferable skills
within the construction trades industry, preparing students for multiple career and post-secondary
educational opportunities. This year-long course introduces students to the construction trades industry
through dynamic projects and real world applications. Major topics begin with jobsite, shop, and industry
safety and credentialing, hand and power tool use, familiarization with building materials and their
application, and introductions to residential building. The basics of residential carpentry and construction
covers framing and wall systems, floor and roof construction, exterior finishing and interior detailing.
Basic introductions to plumbing and electrical, fine woodworking techniques and the CNC wood router
are covered. Major assignments and projects include: shop/workstation improvements, building of sheds
and outbuildings, fine furniture fabrication, and a final culminating project of construction of a mock
kitchen and bathroom.

Construction Technology II
The mission of Construction Technology II is to advance students' academic, technical, and transferable
skills within the construction trades industry, preparing the student for multiple career, post-secondary,
and future educational opportunities. Major topics include: introduction to basic construction drawings,
site layout and foundations, advanced carpentry and trades accreditation, fine carpentry such as cabinet
making, practical applications of electrical, plumbing, and hvac trades as well as window and door
installation. This course is centered around a seminal project of building a Tiny House. This project
takes the student from start to finish on a residential construction project that simulates a real world
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jobsite from advanced building and design to finishing stages of a small modular home. Beyond this
project, there is a high emphasis on cooperative learning placement and experiential learning. This course
strongly encourages students to explore working opportunities and actively supports independent inquiry.
There is an active emphasis on post-secondary opportunities with local employers as well as training
towards the SkillsUSA competition.

Prerequisites: Entrance Proficiency Expectations, equivalency of 10 credits on transcript. Demonstrated
proficiency in the use of ratio and rate reasoning to solve real-world and mathematical problems (CCSS Math
Content 6.RP.A.3). Demonstrated proficiency in solving real-world and mathematical problems involving area,
surface area, and volume. (CCSS Math Content 6.G.A.1) This program heavily utilizes geometry skills.
Successful completion of Construction Technology I is the prerequisite for Construction Technology II.
Credits: 3 credits per year (1 math, 2 electives), 6 credits upon completion of two-year program.

ENGINEERING & ARCHITECTURE
This is a two-year program intended for students who are considering college studies in engineering or
architecture as well as for students interested in related non-professional career tracks. Students planning to apply
to college level engineering or architecture programs should continue to take the normal sequence of math and
science courses in addition to Engineering & Architecture in order to meet the prerequisites for those programs.

Engineering & Architecture I
This course starts with an introduction to the design process and building communication skills essential
to the design professions: hand sketching, technical drawing (by hand and with AutoCAD), 3D modeling
(SketchUp), preparing professionally-formatted calculations by hand and in Excel, effective business
communication, and manipulation of documents in a digital environment. The middle half of the course
consists of nationally-known Project Lead the Way’s “Principles of Engineering” curriculum, covering a
broad range of engineering concepts and calculations that are foundational to multiple fields of
engineering. Topics such as mechanical systems, energy and power, electrical circuits, statics, strength of
materials, and machine controls are explored through hands-on activities and design projects, many of
them involving VEX robotics kits. The spring term includes architectural design and application of civil,
structural, and mechanical engineering principles to residential design projects, using REVIT to model
buildings and prepare drawings. Note that this course has a lot of math, science, and computer work; it is
not appropriate for students seeking primarily hands-on experience. Most of the math is at the Algebra I
level, with some trigonometry that will be taught as part of the class.

Prerequisites: Entrance Proficiency Expectations; equivalency of 10 credits on transcript; basic
proficiency in independently solving Algebra 1 equations for a single unknown, calculating area, and
calculating volume; able to work both independently and in a team-based environment.

Credits: 3 credits (1 math, 2 electives).

Engineering & Architecture II
This course is intended for students with the maturity to work independently to explore areas of personal
interest in depth. All students in the second-year program are encouraged to participate in Cooperative
Work Experience (co-ops) two days per week. The in-class component continues where Engineering &
Architecture I left off, extending the application of architectural and engineering design from the
residential scale to the commercial scale where the projects are more complex and more technical in
nature. In the second semester, the in-class activities will largely consist of student-driven independent
work, including architecture or engineering design projects in areas of student interest and/or pursuit of
industry-recognized software credentials (such as for REVIT).
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Prerequisites: Successful completion of Engineering & Architecture I, ability to work independently on
an individual project, maturity level suitable for a co-op placement, and recommendation of the instructor.

Credits: 3 credits (1 math, 2 electives).

INDUSTRIAL DESIGN & FABRICATION
Precision Measurement, CNC Programming, Precision Machining

Industrial Design & Fabrication I
Students will learn the basic skills of machining by building a variety of projects. We start with basic parts
and prints for students to begin an understanding of how to build to print and will progress to more
complex projects during the year. Students will also have the ability to do personal projects having input
into each aspect of fabrication/build. They will be responsible for designing, purchasing, machining, and
measurement verification. Students will have the opportunity to gain exposure in areas of design,
machining, and programming.  Students will be tasked with finding measurements based on prints using
trigonometric functions and geometry during the course of the year.  There will also be some opportunity
to get some exposure and hands-on experience in basic welding techniques in the second half of the year.

Industrial Design & Fabrication II
Returning students will focus on more industry preparatory tasks. Students will be using CAD/CAM to
design and create programs for CNC machinery. A more focused look at inspection methods will be
practiced as well with tolerances getting tighter for students with more background understanding of the
trade. Students will get some exposure to welding, soldering, and brazing to understand additive processes
in manufacturing. Students will also have the opportunity to work on individual projects that are approved
by the instructor that may grow their depth of knowledge. During this class students will be asked to learn
Trigonometry and geometric functions as they are applied in this trade. The goal after your second year is
not that you are an expert in design and programming but that you understand it and can see what is going
on in the machine. The student should also understand good manufacturing practices around fixturing for
high volume production.

Prerequisites: Entrance Proficiency Expectations, equivalency of 10 credits on transcript and successful
completion of a basic geometry class (or equivalent). Additional Proficiency Expectation: I can add, subtract,
multiply, divide decimals to three decimal places. Students may enroll, with instructor recommendation, in level II
for the second year.

Credits: 3 credits per year (1 math, 2 electives), 6 credits upon completion of two-year program.

BUSINESS AND SERVICES PROGRAMS

CULINARY ARTS
This is a full-day program requiring two semesters to complete. The hands-on curriculum is driven by the
operation of the Glass Onion Restaurant. The course is a real-world introduction to the food service industry
focusing on sustainable practices, local ingredients, and supporting our community through food. Through costing
projects, executing student-run weeks and independently plated meals, students will be prepared for their next step
into post-secondary education or direct-to-industry career paths. Students enrolled in the related Technical
Communications (English) course will complete Culinary-specific reading & writing topics and a digital portfolio
to pursue employment and education opportunities.
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Culinary Arts I (Fall only)
Students begin their Culinary Arts journey with safety and sanitation using the industry-recognized
credential (IRC) ServSafe Manager curriculum. Upon completion of Safety and Sanitation credentials, we
introduce the Tools of the Trade: professionalism, basic cooking techniques, basic baking techniques, and
dining room management. Embedded math- and science-related activities allow students to build a
foundation of knowledge and skills essential to career success. Students participate in field trips, welcome
guest speakers, and gain experience being entrepreneurs.

Culinary Arts II (Spring only)
Students build upon Culinary Arts I learning and experience by being intrinsically involved in food
business management, nutritional menu planning, food science, and applied food studies. Personalization
of curriculum content and differentiated instruction allows the instructor to guide students toward a
successful path for their future. The opportunity to compete in a career and technical student organization
(CTSO), SkillsUSA, work shoulder-to-shoulder with industry professionals, and earn college credit is part
of the Culinary Arts II experience.

Credentials: ServSafe Food Handler; ServSafe Manager

Prerequisite: Entrance Proficiency Expectations, the equivalency of 10 credits on transcript, successful
completion of one math class. Culinary Arts II: successful completion of Culinary Arts I and instructor
recommendation.

Credits: 6 credits (1 science, 5 electives) upon completion of both semesters. Students enrolled in Technical
Communications earn .5 English credits per semester.

HUMAN SERVICES

Fundamentals of Early Childhood Education (ECE) - Birth through Age Eight
This course offers a comprehensive examination and exploration of the ECE setting, preparing students
for professional roles working with children: classroom teacher, occupational or physical therapist,
speech-language pathologist, school counselor, child center director, etc. Areas of concentration include
safety, child development, developmentally appropriate practice, nutrition, health, observation, guiding
behaviors, curriculum, working with families, professionalism, and examination of national/state child
care regulations. Application of learning and skills in high-quality ECE centers and schools is a key
component of the course, as is the attainment of several industry recognized credentials (IRCs).
Dual-enrollment, taught by the PAHCC Human Services Instructor, is available to those who demonstrate
competency in all areas through the Community College of Vermont: EDU-1030 - Introduction to Early
Childhood Education or PSY-2010 - Child Development.

Helping Professions
This course builds a foundation of knowledge and skills that supports career paths in a variety of helping
professions: Educator, School Counselor, Social Worker, Healthcare/Mental Health Professional,
Geriatrics, Occupational/Physical Therapist, Speech-Language Pathologist, etc. Key components of
human development from conception through end of life are explored, in addition to related areas: safety,
nutrition, health, unique populations, and workplace readiness skills. Participation in community-based
organizations allows students to apply their learning in authentic environments. Students who demonstrate
competency in all areas are recommended for dual-enrollment PSY 1050 - Human Growth and
Development offered through Vermont Technical College.
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Health
Education
Lifespan Development
Psychology/People
Inclusive Environments
Necessary Services
Giving Back to the Community

Credentials: American Heart Association CPR/AED & First Aid, VT Online Mandated Reporter, Penn State
Better Kid Care Program Certification - Health & Safety, Prevent Child Abuse Vermont Abusive Head Trauma
Training, Northern Lights @ CCV Fundamentals Training including: Basic Specialized Care Training, VT
Center-Based Child Care and Preschool Program Regulations Training, Observation of the Practitioner

Prerequisites: Entrance Proficiency Expectations, equivalency of 10 credits on transcript, successful completion
of two English courses.

Credits: 6 credits (1 social studies, 5 electives) upon completion of 2 years in the program (3 credits per year).
Qualifying students can earn college credits: 3 credits in Introduction to Early Childhood Education (EDU
1030) and/or 3 credits in Child Development (PSY 2010) from CCV; and/or 3 credits in Human Growth
and Development (PSY 1050) from VTC.

MEDICAL PROFESSIONS
This two-year program is designed to prepare students for careers in a wide variety of health professions. Students
are introduced to diverse options in health careers, professional standards in health care, college level medical
terminology & human biology and scholarly writing. During the second year of the program, students complete
the required training to become eligible to test for the Licensed Nursing Assistant credential, which is preparation
to work in a variety of settings including residential care, home health and hospitals. Learning is a unique
combination of classroom experience, shadowing healthcare professionals in hospital and office settings, clinical
experiences, guest lecturers, and related field trips.

Medical Professions I
Through a cooperative agreement with Porter Medical Center, students will have extensive exposure to
clinical areas such as emergency care, operating room, laboratory, respiratory therapy, medical/surgical
nursing, radiology, cardiology and several other health occupations. Students focus on building a
foundation of medical terminology and understanding of human body systems. Students receive First
Aid/CPR for the Healthcare Provider training.

Medical Professions II
Porter shadow experiences continue during year two. Advanced training opportunities include Emergency
Medical Responder (EMR) training as well as preparation for the Vermont Licensed Nursing Assistant
(LNA) licensing exam. Year two introduces students to college-level curriculum; both Medical
Terminology and Human Biology are embedded in the course. Students should anticipate regular reading
and writing assignments.

Credentials: First Aid & CPR, Emergency Medical Responder, Licensed Nursing Assistant

Prerequisites: Entrance Proficiency Expectations, equivalency of 10 credits on transcript, successful completion
of two English courses, two math courses, and two science courses including a lab-based Biology course.
Completion of high school chemistry prior to the second year of the program is recommended. Successful
completion of year one is required to enroll in year two.
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Credits: 6 credits (1 science, 5 electives) upon completion of the two-year program. Qualifying students can
earn up to 6 college credits: 3 credits in Medical Terminology (AHS 1205) and 3 credits in Human Biology
(BIO 1140) from CCV.

PRE-TECH FOUNDATIONAL COURSES
(Available to all students, but designed for 9th & 10th grades. See Entrance Proficiency Expectations.)

AGRICULTURE ACADEMY

INTRODUCTION TO AGRICULTURAL SCIENCES (Formerly Plant and Animal Science)
This is a year-long course, meeting on alternating days, where students learn about plant and animal sciences,
including forestry, food production, livestock management, and soil/water conservation practices. Students will
participate in the operation of the “Deep Roots Farm” and the “HCC Sugarworks” facilities, where a deep
understanding of food production and land management practices will be developed. Although emphasis is placed
on field work, students are required to apply critical reading and writing skills throughout the curriculum as well
as foundational principles of science and math. Students will have the opportunity to participate in the FFA
Horse/Dairy Judging Career Development Event. Leadership training through FFA (ffa.org) is an integral part of
this course. Students will have the opportunity to be an FFA officer and learn how to run meetings and develop
public speaking skills.

Prerequisite: Entrance Proficiency Expectation in reading: I can independently read informational text for
understanding and apply it in a lab setting. Credits: 120-minute class: 1 science, .5 elective. 80-minute class: .5
science, .5 elective.

MECHANICAL SCIENCE
In this year-long course, meeting on alternating days, students study a variety of mechanical topics related to
agriculture, home maintenance, construction, and vehicle maintenance with an eye towards further study at the
Career Center in Automotive, Diesel, Industrial Design and/or Construction.

Tractor Safety: Students have the opportunity to obtain an industry certification through the Penn State
Extension in safe tractor and equipment operation.

Residential Mechanical: Students study residential branch electrical circuits as well as general
pressurized and drainage plumbing. Students practice wiring roughed in construction as well as plumbing
with copper, PEX and PVC.

Agricultural Maintenance: Students study DC electrical including 12/24V vehicle and equipment wiring
practices.  Students learn about small engine principles and systems: fuel, ignition, compression, the four
stroke cycle and precision measurement of parts and reading specification charts to determine engine
wear.  Students use small power equipment to learn different engine systems and how to perform
preventative maintenance.

Fabrication: Basic metal fabrication tools including plasma cutting (CNC and Manual), stick welding
(SMAW) and wire feed welding (MIG).

Residential Construction: Focus on building tools, measurement, and basic skills applicable to the trade.

The course culminates in the opportunity to compete in the FFA (ffa.org) Mechanical Career Development Event.

Credits: 120-minute class: 1 science, .5 elective. 80-minute class: .5 science, .5 elective.
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STEM ACADEMY

INTRODUCTION TO STEM 
This year-long course, meeting on alternating days, provides an introductory investigation into engineering
design, industrial design, introduction to the machining processes, welding and construction through immersive
lab rotations, each emphasizing team building, defining the STEM Design Process, applying introductory
scientific inquiry, technology, Engineering by Design scenarios, and the  mathematics behind them. Successful
students will apply and execute the STEM Design Process to design, fabricate, and solve a final semester project
which requires the application of all four content areas. Credits: 120-minute class: 1 math, .5 elective. 80-minute
class: .5 math, .5 elective.

ARTS & HUMANITIES ACADEMY

VISUAL COMMUNICATIONS
VisCom is a year-long course, meeting on alternating days, where students learn how to communicate through
creating eye-catching visuals. They learn the fundamentals of art and graphic design, as well as some basic
approaches for communicating through the media arts. They use traditional art materials in combination with the
latest computer art technologies, including: Adobe Photoshop, Adobe Illustrator, apps, and digital drawing tablets.
Emphasis is placed on learning how to be expressive and creative through experimentation. Careers in the arts are
explored and investigated. For more information and examples of past projects, visit:
https://sites.google.com/pahcc.org/viscom/

Desirable Qualifications: Interest in art, comfortable with computers, willingness to try new things, interest in
digital and new technologies, creative spirit.

Credits: 120-minute class: 1 fine art, .5 elective. 80-minute class: .5 fine art, .5 elective.

Medical Professions

Engineering & Architecture
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WARNING – February 28, 2023 & March 7, 2023

PATRICIA A. HANNAFORD REGIONAL TECHNICAL SCHOOL DISTRICT ANNUAL
MEETING FEBRUARY 28, 2023 & MARCH 7, 2023

Member Towns: Addison, Bridport, Bristol, Cornwall, Ferrisburgh, Lincoln, Middlebury, Monkton,
New Haven, Panton, Ripton, Salisbury, Shoreham, Starksboro, Vergennes, Waltham, and Weybridge.

The legal voters of the Regional Technical School District are hereby warned to meet at the Hannaford Career
Center, Middlebury, Vermont in said district on February 28, 2023 at 5:00 P.M., to transact and vote on the
following business:

ARTICLE 1: To elect the following officers:
a) A Moderator b) A Treasurer c) A Clerk

ARTICLE 2: To hear and act upon the reports of the Treasurer and Auditors of the District.

ARTICLE 3: To see if the voters of said District will vote to authorize its Board of Directors to borrow money,
pending receipt of payment from member districts, by the issuance of its notes or orders payable
not later than one year from date for the purpose of paying the sum approved by the voters.

ARTICLE 4: To see if the voters of said District will vote to authorize its Board of Directors to assign
Twenty-Five Thousand Dollars ($25,000) of the school district's FY22 fund balance into the
Health Reserve Fund.

ARTICLE 5: To see if the voters of said District will vote to authorize its Board of Directors to allocate its
remaining FY22 fund balance as follows: assign Two Hundred and Seventy-five Thousand Dollars
($275,000) of the school district's FY22 fund balance as revenue for the 2023-2024 operating
budget.

ARTICLE 6: To do any other business proper to come before said meeting.

The meeting will then be recessed to March 7, 2023 on which date member district voters are further warned
to vote on the articles listed below by Australian ballot at their respective polling places:

ARTICLE 7: Shall the voters of the Patricia A. Hannaford Regional Technical School District approve the
school board to expend $4,829,146 which is the amount the school board has determined to be
necessary for the ensuing fiscal year? This budget represents a 17.66% increase over expenses for
the current year. It is estimated that this proposed budget, if approved, will result in education
spending at the Patricia A. Hannaford Career Center to be $26,910 per full-time equivalent student
on a 6-semester trailing average. This projected spending per full-time equivalent student is
10.41% higher than spending for the current year.

Dated this 19th day of January, 2023 at Middlebury, Vermont.

Suzanne S. Buck, Chair
PAHRTSD
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Polling Places and Hours

The polling places and hours of the member districts of the Patricia A. Hannaford Regional Technical School
District are as follows:

District Location Polling Hours
Addison Addison Town Clerk’s Office 7:00 AM-7:00 PM
Bridport Bridport Masonic/Community Hall 7:00 AM-7:00 PM
Bristol Holley Hall 7:00 AM-7:00 PM
Cornwall Cornwall Town Hall 7:00 AM-7:00 PM
Ferrisburgh Town Hall - RT 7 7:00 AM-7:00 PM
Lincoln Burnham Hall 7:00 AM-7:00 PM
Middlebury Town of Middlebury Recreation Center/Gymnasium 7:00 AM-7:00 PM
Monkton Monkton Town Hall – 92 Monkton Ridge 7:00 AM-7:00 PM
New Haven New Haven Town Hall 7:00 AM-7:00 PM
Panton Panton Town Hall, Second Floor 7:00 AM-7:00 PM
Ripton Ripton Community House 8:00 AM-7:00 PM
Salisbury Salisbury Town Office 8:00 AM-7:00 PM
Shoreham Shoreham Town Office 7:00 AM-7:00 PM
Starksboro Robinson Elementary School 7:00 AM-7:00 PM
Vergennes Vergennes Fire Station 9:00 AM-7:00 PM
Waltham Waltham Town Office 10:00 AM-7:00 PM
Weybridge Weybridge Town Clerk’s Office/Hall 7:00 AM-7:00 PM

The legal voters of the Patricia A. Hannaford Regional Technical School District are further notified that voter
qualification, registration, and absentee voting relative to said special meeting shall be as provided in Chapters
43, 51, and 55 of Title 17, Vermont Statutes Annotated, and by Section 706W of Title 16, Vermont Statutes
Annotated.

Australian ballots shall be commingled and counted at the Middlebury Union High School cafeteria by
representatives of the Boards of Civil Authority of the member town school districts under the supervision of
the Clerk of the Patricia A. Hannaford Regional Technical School District.

Addison Repertory Theatre
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Status of Capital Improvement Project Approved March 1, 2022

Amount Financed: $8.1 million
Date Voters Approved: March 1, 2022

Renovations Underway at Main Campus and North Campus

Voters approved the bond to address numerous issues:

● Main Campus – Renovations are in process and are scheduled for substantial completion by the
start of the 2023-24 school year:

o The 50-year old main campus heating and ventilation system is fragile, inefficient, costly,
and at the end of its life. The age of the equipment makes it difficult to obtain
replacement parts. Replacing it significantly increases our energy efficiency thereby
providing energy cost savings annually. The replacements are in progress.

o Inclusion of a solar array at the main campus offers sustainability and additional energy
cost savings.

o Asbestos abatement is necessary for the health and safety of students and adults.

o Replacement of ventilation systems improves indoor air quality.

o Upgrade security and safety systems.

o Meet current building code and Americans with Disabilities Act (ADA) requirements

● North Campus – Renovations are in process and are scheduled for substantial completion by the
start of the 2023-24 school year:

o Improved efficiency (LED lighting fixtures) to improve long-term efficiencies.

o Transform the upstairs storage space into a usable and accessible classroom so that
programs that use the farm, barn, and surrounding land have additional space in which to
work.

● Completing this work will provide long-term benefits and efficiencies. Improved efficiencies in
energy usage at main campus will result in improved learning conditions and comfort as well as
guaranteed energy savings of more than $48,000 annually.

Who is conducting the work?

Energy Efficient Investments, Inc. (EEI) is a New Hampshire company and an approved energy
management contractor that will manage the project. EEI has completed similar work for the Addison
Northwest School District (Vergennes), Bennington School District, and Otter Valley Union High
School.
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Minutes of February 23, 2022 Informational Meeting

PATRICIA A. HANNAFORD REGIONAL TECHNICAL SCHOOL DISTRICT
Minutes of February 23, 2022

PUBLIC INFORMATIONAL HEARING

The legal voters of the Patricia A. Hannaford Regional Technical School District met in a virtual
meeting to hear and discuss the information relative to the Articles listed below in preparation for
Australian Ballot voting on March 1, 2022. Thirteen citizens logged on to participate in the meeting.

Board Chair, Suzanne Buck, called the meeting to order at 7:01 PM. Attendees were introduced.

Condolences were expressed to the family of Dick Thodal, who was a past board member and moderator
for many years and was well known for his work with MCTV.

Thanks were expressed to retiring board member Lorraine Morse and to the faculty and staff of the
Center for their dedication to the students and community.

Buck read the Articles of the warning which will be voted by Australian ballot on March 1, 2022.

A budget presentation was shared by Superintendent, Dana Peterson. Discussion ensued.

The Capital Improvement Project (Article 7) presentation was shared. Discussion ensued.

The meeting was adjourned at 7:55 PM.
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Minutes of March 1, 2022 Annual Meeting

PATRICIA A. HANNAFORD REGIONAL TECHNICAL SCHOOL DISTRICT
Results of Australian Ballot Voting

ARTICLE 1: To see if the voters of said District will vote to authorize its Board of Directors to borrow money,
pending receipt of payment from member districts, by the issuance of its notes or orders payable not later than one
year from date of issuance for the purpose of paying the sum approved by the voters.

TOTAL VOTES CAST = 6223 5081 YES 859 NO

ARTICLE 2: To see if the voters of said District will vote to authorize its Board of Directors to assign One
Hundred and Seventy-Five Thousand Dollars ($175,000) of the school district's FY21 fund balance into the
Building & Equipment Reserve Fund and further authorize its Board of Directors to use such funds for expenses
related for capital improvements and program equipment.

TOTAL VOTES CAST = 6223 5150 YES 828 NO

ARTICLE 3: To see if the voters of said District will vote to authorize its Board of Directors to assign
Twenty-Five Thousand Dollars ($25,000) of the school district's FY21 fund balance into the Health Reserve Fund
and further authorize its Board of Directors to use such funds for expenses related to Health Care Coverage.

TOTAL VOTES CAST = 6223 4819 YES 1105 NO

ARTICLE 4: To see if the voters of said District will vote to authorize its Board of Directors to allocate its
remaining FY21 fund balance as follows: assign Thirty Thousand Dollars ($30,000) of the school district's FY21
fund balance as revenue for the 2022-2023 operating budget, and assign Forty-Five Thousand Dollars ($45,000)
as revenue for future budgets.

TOTAL VOTES CAST = 6223 5026 YES 894 NO

ARTICLE 5: To see if the voters of said District will vote to approve the stipend of $2,500 for the Board Chair;
to approve the stipend of $1,200 for each board member; and to approve the stipend of $2,000 for the Board
Treasurer.

TOTAL VOTES CAST = 6223 4383 YES 1501 NO

ARTICLE 6: Shall the voters of the Patricia A. Hannaford Regional Technical School District approve the school
board to expend $4,104,157 which is the amount the school board has determined to be necessary for the ensuing
fiscal year? This budget represents a 7.2% increase over expenses for the current year. It is estimated that this
proposed budget, if approved, will result in education spending at the Patricia A. Hannaford Career Center to be
$24,348 per full-time equivalent student on a 6-semester trailing average. This projected spending per full-time
equivalent student is 2.19% higher than spending for the current year.

TOTAL VOTES CAST = 6223 4528 YES 1427 NO

ARTICLE 7: Shall the voters of the Patricia A. Hannaford Regional Technical School District authorize the
Board of Directors to incur indebtedness in the form of general obligation bonds or notes in an amount not to
exceed Eight Million One Hundred Thousand Dollars ($8,100,000) for the purpose of making capital
improvements to district property including, without limitation, HVAC, Plumbing, Electrical & Boiler Upgrades,
Asbestos Mitigation and Solar Generation, the estimated cost of such capital improvements being $8,100,000?
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TOTAL VOTES CAST = 6223 4278 YES 1470 NO

ARTICLE 8: To elect the following officers: a) A Moderator b) A Treasurer c) A Clerk

TOTAL VOTES CAST = 6223 (none contested)
MODERATOR: James H. Douglas 5384
TREASURER: Jane M. Beck 5228
CLERK: Linda Barrett 5282

Respectfully submitted,
Linda J. Barrett, PAHRTSD Clerk

Diesel Technology

Natural Resource Management
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General Fund Balance Report 2021-22

BEGINNING FUND BALANCE JULY 1, 2021
Assigned* $ 275,000
Non-Spendable $ -
Unassigned $ 123,008

Total Beginning Fund Balance $ 398,008

GENERAL FUND REVENUES
Tuition Assessments - Member Districts $ 1,886,142
State Based Tuition Payment $ 1,319,878
State Tuition Assistance $ 457,875
Salary Reimbursement: Director/Co-Op/Guidance $ 128,766
Innovative Grants $ 7,221
Interest Income $ 171
Miscellaneous Income $ 2,254

Total General Fund Revenues $ 3,802,307

GENERAL FUND EXPENSES
Regular Program Expenditures $ (3,545,397)
Transfers Out $ (249,000)

Total General Fund Expenditures $ (3,794,397)
Excess Of Revenues Over (Under) Expenditures $ 7,910

NET CHANGE IN FUND BALANCE (DEFICIT)
Adjustments to Revenues $ -
Adjustments to Expenses $ -

Ending Fund Balance $ 405,918

DESIGNATIONS
Assigned $ 300,000
Non-Spendable $ -
Unassigned $ -

$ 300,000

UNASSIGNED FUND BALANCE JUNE 30, 2022 $ 105,918

ASSIGNED FY2022
Building & Equipment Reserve Fund Transfer FY2023 $ 275,000
Health Reserve Fund Transfer FY2023 $ 25,000

Assigned Fund Balance $ 300,000
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Special Revenue Funds Balance Report 2021-22

Special Revenue Funds
Fund

Balance
7/1/2021

Revenues Expenditures
Other

Financing/
Transfers

Fund
Balance

6/30/2022
Adult Education $ 28,667 $ 74,631 $ 112,228 $ - $ (8,929)
WR Rogers Scholarship $ 415,225 $ - $ - $ - $ 415,225
Scholarship $ 58,104 $ 19,522 $ 5,250 $ - $ 72,375
NEA Mini Grant $ (242) $ - $ 226 $ - $ (468)
Authentic Dilemma $ 1,607 $ - $ - $ - $ 1,607
2150 ACTE Grant $ (22) $ 12,363 $ 10,935 $ - $ 1,406
2250 ACTE 12 $ - $ - $ 7,428 $ - $ (7,428)
Let's Grow Kids $ 2,038 $ - $ 885 $ - $ 1,153
VHUHS $ 6,454 $ - $ - $ - $ 6,454
UVM Water Quality $ (83) $ - $ - $ - $ (83)
CRF $ 313 $ - $ - $ - $ 313
GEER $ (21,500) $ 70,445 $ 48,945 $ - $ (0)
Perkins First $ 7,354 $ - $ - $ - $ 7,354
Perkins Reserve $ 1,954 $ - $ - $ - $ 1,954
WIB Grant $ 12,477 $ - $ - $ - $ 12,477
WET Grant $ 386 $ - $ - $ - $ 386
ACT 51 $ - $ - $ 25,408 $ - $ (25,408)
VSBIT Safety & Security $ 9,702 $ 5,370 $ 14,799 $ - $ 273
2150 INT 08 $ - $ 4,184 $ 3,948 $ - $ 236
Carl Perkins Grant $ 119 $ 153,312 $ 154,506 $ - $ (1,075)
Perkins ED Rising $ - $ 12,000 $ 12,000 $ - $ -
Makery Grant $ 9,060 $ 3,205 $ 10,663 $ - $ 1,602
TIME Grant $ - $ 44,138 $ 44,535 $ - $ (397)
TIME Grant $ - $ 13,555 $ 13,555 $ - $ -
Student Activities Fund $ 61,961 $ 29,728 $ 35,371 $ - $ 56,318
Vocational Revolving $ 46,320 $ 113,131 $ 67,382 $ - $ 92,069
Health Reserve Fund $ 22,110 $ 114,901 $ 79,059 $ - $ 57,852
AOE Innovative Grant $ (5,204) $ - $ - $ - $ (5,204)
1920 INT 12 $ 38 $ - $ - $ - $ 38
VT Mini Grant $ (500) $ - $ - $ - $ (500)
1920 WET Grant $ 168 $ - $ - $ - $ 168
Energy Project $ - $ 5 $ 158,540 $ - $ (158,535)
Building and Equipment Reserve
Fund $ 84,825 $ 225,000 $ 21,151 $ - $ 288,674

Total Special Revenue Funds $ 741,330 $ 895,490 $ 826,813 $ - $ 809,907
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Proposed General Fund Budget 2023-24

ANTICIPATED REVENUE 2021-2022
ACTUAL

2022-2023
ADOPTED

2023-2024
PROPOSED DELTA $

Tax Abatement from Fund Balance $ 25,000 $ 57,500 $ 275,000 $ 217,500
State Based Tuition Payment $ 1,319,878 $ 1,288,670 $ 1,467,264 $ 178,594
State Tuition Assistance $ 457,875 $ 518,430 $ 590,278 $ 71,848
Salary Reimbursement:
Director/Co-Op/Guidance $ 128,766 $ 130,000 $ 135,000 $ 5,000

Vocational Transportation Reimbursement $ - $ 11,000 $ 12,000 $ 1,000
Maintenance Reimbursement - ACSD $ 12,000 $ 12,000 $ 13,000 $ 1,000
Perkins Grant $ 153,312 $ 115,000 $ 120,000 $ 5,000
Innovative Grant $ - $ 50,000 $ 52,500 $ 2,500
Interest Income $ 171 $ 500 $ 1,000 $ 500
Miscellaneous Income $ 2,254 $ - $ - $ -

TOTAL ANTICIPATED REVENUE $ 2,099,256 $ 2,183,100 $ 2,666,042 $ 482,942

TUITION ASSESSMENTS $ 1,886,142 $ 1,921,056 $ 2,163,104 $ 242,048

TOTAL REVENUE $ 3,985,398 $ 4,104,156 $ 4,829,146 $ 724,990

EXPENDITURES 2021-2022
ACTUAL

2022-2023
ADOPTED

2023-2024
PROPOSED DELTA $

Regular and Course Accounts $ 1,815,910 $ 2,229,261 $ 2,243,550 $ 14,289
Intra-Curricular $ 29,631 $ 31,057 $ 24,813 $ (6,244)
Guidance, Health & I.T. Services $ 298,607 $ 326,878 $ 337,991 $ 11,113
Board of Education & Treasurer $ 206,542 $ 225,104 $ 192,104 $ (33,000)
Administration $ 541,626 $ 583,922 $ 623,190 $ 39,268
Operations & Maintenance/Transportation $ 551,860 $ 587,935 $ 605,321 $ 17,386
Short and Long-Term Debt Service $ 121,014 $ 120,000 $ 802,177 $ 682,177
TOTAL EXPENSES $ 3,565,190 $ 4,104,157 $ 4,829,146 $ 999,845

6-SEMESTER AVERAGE FTE 128.92 131.70 134.91 3.21

TUITION PER FTE $ 14,630 $ 14,587 $ 16,034 $ 1,447

ANNOUNCED TUITION FY22
Tuition Directly from State (87% of Base) $ 9,197 $ 9,785 $ 10,876 $ 1,091
Local Assessment $ 14,630 $ 14,587 $ 16,034 $ 1,447
TOTAL TECHNICAL CENTER TUITION $ 23,827 $ 24,372 $ 26,910 $ 2,538
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Proposed Adult Education Budget 2023-24

REVENUE 2023-2024
PROPOSED

Fund Balance $ 2,500
Grants $ 27,725
Tuition $ 122,364
General Fund MOD Coverage $ -

TOTAL REVENUE $ 152,589

EXPENDITURES 2023-2024
PROPOSED

Salaries $ 105,923
Benefits

Dental $ 391
Health $ 15,525
Life & Disability $ 1,036
Retirement $ 1,957
Social Security $ 8,103

Benefits Subtotal $ 27,012

Professional Services $ 2,500
Advertising, Communications & Printing $ 6,000
Travel $ 500
Supplies $ 8,300
Equipment & Furniture $ 1,000
Dues & Fees $ 1,500
Miscellaneous $ -

TOTAL EXPENDITURES $ 152,735
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Estimated Six-semester Average FTE/Proposed Tuition Assessment/FTE for 2023-24

Proposed Tuition Assessment $16,033.68
Vocational Base Payment $10,875.87

Total Tuition per FTE $26,909.55
FY2020 FY2021 FY2022 FY2023 6-Semester

Avg FTETown
I.D. Town County Spring

2020
Fall
2020

Spring
2021

Fall
2021

Spring
2022

Fall
2022

031 Bristol Addison 13.25 9.75 10.00 12.00 10.25 12.75 11.33
112 Lincoln Addison 3.92 3.50 2.50 5.50 5.25 6.75 4.57
127 Monkton Addison 5.42 6.92 5.25 8.42 8.58 8.00 7.10
138 New Haven Addison 6.00 2.00 2.00 7.25 6.75 8.92 5.49
196 Starksboro Addison 9.50 7.00 7.00 10.00 9.17 10.00 8.78

Total - Mt. Abraham Unified School District 38.09 29.17 26.75 43.17 40.00 46.42 37.27

001 Addison Addison 7.50 11.42 8.08 9.75 9.08 11.17 9.50
076 Ferrisburgh Addison 16.75 20.50 22.83 13.83 12.50 14.67 16.85
149 Panton Addison 2.17 2.67 3.17 5.33 4.33 6.33 4.00
213 Vergennes Addison 13.75 14.00 13.17 13.00 13.50 16.17 13.93
220 Waltham Addison 1.33 1.33 1.00 1.67 1.33 3.58 1.71

Other out of country Addison 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total - Addison Northwest SD 41.50 49.92 48.25 43.58 40.75 51.92 45.99

029 Bridport Addison 6.42 7.67 6.67 5.83 5.83 3.50 5.99
053 Cornwall Addison 5.50 2.33 2.17 4.17 4.17 4.83 3.86
123 Middlebury Addison 19.83 18.92 19.42 21.50 20.50 17.50 19.61
167 Ripton Addison 0.92 1.50 1.17 2.17 2.17 0.17 1.35
180 Salisbury Addison 8.33 5.67 5.83 7.50 6.17 7.83 6.89
189 Shoreham Addison 6.50 2.83 2.33 6.50 4.83 7.50 5.08
239 Weybridge Addison 3.17 1.67 1.17 3.08 2.83 3.00 2.49

Other (out of state) Addison 0.00 0.00 0.00 0.00 0.50 0.00 0.08
Total - Addison Central SD 50.67 40.58 38.75 50.75 47.00 44.33 45.35

017 Benson Addison-Rutland 0.25 0.00 0.00 0.00 0.00 0.00 0.04
148 Orwell Addison-Rutland 0.75 0.50 0.50 0.67 0.67 1.17 0.71

Total - Slate Valley USD 1.00 0.50 0.50 0.67 0.67 1.17 0.75

255 Buels Gore Chittenden 0.00 0.00 0.00 0.50 0.50 0.00 0.17
Total Mt. Mansfield UUSD 0.00 0.00 0.00 0.50 0.50 0.00 0.17

043 Charlotte Chittenden 0.00 0.00 0.33 0.50 0.50 0.50 0.31
096 Hinesburg Chittenden 0.50 0.00 0.00 0.00 0.00 0.00 0.08
186 Shelburne Chittenden 0.50 0.50 0.50 0.00 0.00 0.00 0.25

Williston Chittenden 0.50 0.67 0.67 0.00 0.00 0.00 0.31
Total - Champlain Valley 1.50 1.17 1.50 0.50 0.50 0.50 0.95

091 Hancock Addison 0.50 0.00 0.00 0.67 0.67 0.50 0.39
085 Granville Windsor 0.00 0.00 0.00 0.50 0.50 0.50 0.25
168 Rochester Windsor 1.00 0.50 0.50 1.67 1.17 1.00 0.97

Total - White River Valley 1.50 0.50 0.50 2.83 2.33 2.00 1.61

026 Brandon Rutland 1.75 2.00 2.00 2.00 2.00 2.00 1.96
154 Pittsford Rutland 1.00 1.00 0.00 0.75 0.50 0.00 0.54
201 Sudbury Rutland 0.50 0.00 0.00 0.00 0.00 0.00 0.08
241 Whiting Addison 0.00 0.00 0.00 1.17 1.17 0.00 0.39

Total - Otter Valley Union High School 3.25 3.00 2.00 3.92 3.67 2.00 2.97

153 Pittsfield Rutland 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total - Windsor Central MUUSD 0.00 0.00 0.00 0.00 0.00 0.00 0.00

160 Proctor Rutland 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Total - Quarry Valley USD 0.00 0.00 0.00 0.00 0.00 0.00 0.00

TOTALS 137.51 124.84 118.25 145.92 135.42 148.33 135.06
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Annual Audit

The Patricia A. Hannaford Regional Technical School District contracted with RHR Smith and
Company of Buxton, Maine to complete the annual audit of the financial statements of the governmental
activities, the business-type activities and the aggregate remaining fund information as of and for the
year ended June 30, 2022.

The process includes auditing the financial statements of each of the School District’s non-major
governmental and fiduciary funds for the same period. The audit will also include Management’s
Discussion and Analysis and budgetary comparison information.

RHR Smith and Company conducts audits in accordance with auditing standards that require them to
plan and to perform the audit in order to obtain reasonable assurances that the financial statements are
free of material misstatement.

The audit was conducted for the purpose of forming an opinion on the financial statements that
collectively comprise the Patricia A. Hannaford Regional Technical School District’s basic financial
statements.

A copy of the annual audit can be obtained by contacting the Patricia A. Hannaford Career Center
Business Office at 802-382-1050.

January 25, 2023

Intro to STEM
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Demographic and Performance Data

Historical Attendance Data

From 2014 to present, enrollment has dipped to a low of 120 Full Time Equivalents (FTE) and has
rebounded. Career center students are counted on an FTE basis; a student who attends PAHCC for half
of his/her day would count as a .5 FTE. Those who attend for a half day every other day would count as
a .25 FTE.

The table below shows FTE enrollments by partner schools for each October since 2014. The average,
low, and high are also shown for each partner school during the time period:

Historical FTE Enrollment by Sending School

Oct 15 VUHS MAUHS MUHS OVUHS Adults Other Total FTE

2014 36.00 35.00 74.67 1.00 3.00 1.50 151.17

2015 42.00 31.00 76.67 2.50 1.50 1.00 154.67

2016 40.50 32.33 59.17 2.00 0.50 1.50 136.00

2017 38.00 30.83 48.33 0.50 1.00 1.33 120.00

2018 40.50 31.75 54.99 1.50 0.50 4.91 134.15

2019 43.50 37.75 58.33 3.00 2.00 5.25 149.83

2020 52.33 28.50 39.83 3.00 1.00 1.67 126.33

2021 44.00 42.50 51.83 1.00 0.50 7.25 147.08

2022 51.50 43.50 44.80 2.00 0.50 6.50 149.32

Average 43.21 34.80 56.51 1.83 1.17 3.43 140.95

High 52.33 43.50 76.67 3.00 3.00 7.25 154.67

Low 36.00 28.50 39.83 0.50 0.50 1.00 120.00

Official enrollment numbers are produced in October and March of each year. Those numbers are used
to calculate a six-semester average that is used to calculate tuition for the partner schools. When looking
at the enrollment numbers from semester to semester, we can see a general pattern of higher October
enrollments compared to the following March. The pattern also shows higher October numbers than the
prior March.

That pattern, however, was broken in October of 2020 and resumed in October of 2021:
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Economically Disadvantaged Data

Year Percentage

2016-17 39.00%

2017-18 38.27%

2018-19 26.68%

2019-20 31.76%

2020-21 25.15%

2021-22 48.57%

2022-23 22.51%*

*Unofficial
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Non-traditional Student Participation

The Agency of Education says, “Increasing awareness and opportunities for young women and men to
participate in education, training and employment in career fields that have historically been filled by a
single gender (non-traditional) is key to the strength and future of Vermont’s economy.” With that in
mind, here is the data for PAHCC:

Year Percentage

2016-17 19.00%

2017-18 21.94%

2018-19 30.23%

2019-20 22.43%

2020-21 17.86%

2021-22 11.43%

2022-23 6.39%*

*Unofficial
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Post Secondary Participation
Career and Technology Education Centers (CTE) typically are not viewed as college preparatory
institutions, but PAHCC sends a fair amount of students to post secondary schools. Since 2014, as much
as 63% of PAHCC students have continued their educations following high school. Each year, PAHCC
students have outpaced CTE centers in Vermont:

CTE Postsecondary Enrollment and Completion

The AOE provided us some data related to CTE students who pursue and complete postsecondary
education within five years. The provided data allows us to compare how well PAHCC performs
compared to other CTE schools in the state. Vermont calculates completion rate as those who “enrolled
in an institution of higher education within 16 months of their high school graduation date, and
graduated within six academic school years after high school graduation.” Here is a table generated from
the raw data:
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Post-Secondary Completers (Within 5 years)

PAHCC Vermont CTEs

Grads
Start

Post-Sec
Fin. Post-Sec

(in 6 yrs.) Grads
Start

Post-Sec
Fin. Post-Sec

(in 6 yrs.)
Num. % Num. % Num. % Num. %

2014 111 54 48.6% 35 31.5% 1628 655 40.2% 376 23.1%

2015 109 58 53.2% 39 35.8% 1655 664 40.1% 376 22.7%

2016 130 82 63.1% 50 38.5% 1559 653 41.9% 325 20.8%

2017 127 59 46.5% 33 26.0% 1463 568 38.8% 230 15.7%

2018 92 43 46.7% 0 0.0% 1185 529 44.6% 69 5.8%

2019 93 53 57.0% 0 0.0% 1196 592 49.5% 29 2.4%

2020 101 58 57.4% 0 0.0% 1226 622 50.7% 0 0.0%

2021 103 53 51.5% 0 0.0% 1241 520 41.9% 0 0.0%

Avg. 108 58 53.1% 1,394 600 43.1%

Student Achievement Data

Career and technology centers are required to administer a standardized assessment annually –
WorkKeys. The ACT created these assessments so that students may demonstrate career readiness.
Vermont requires that CTE centers/Perkins recipients test at least 85% of their program concentrators
(students.) For us, a concentrator is a student who has completed the second semester in a half-day
program. (That percentage will increase to 95% in 2023–24.)

There are two testing windows, one in the Spring and one in the Fall. (Pre-tech students are not required
to take the exams.) The battery of tests is comprised of three assessments: Applied Mathematics,
Workplace Documents, and Graphic Literacy, each scored in a range of 1-7.

There is a “digital badge” attached to scores ranging from three through five. Scores of three and four
earn Bronze and Silver badges, respectively. A score of five is considered Proficient and earns a Gold
badge. The Platinum badge is awarded to students who score a six or a seven. Centers may allow
students to retake the exams to earn a higher score. Scoring five or higher on all three assessments may
allow students to earn college credit.

PAHCC students performed fairly well, outperforming the state averages in most cases. Here are the
results for the three tests:
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Applied Math

Level Score %

Program 2020-21 2021-22 2020-21 2021-22

< 3 6 14 7.60% 11.20%

3 (Bronze) 12 18 15.20% 14.40%

4 (Silver) 22 35 27.80% 28.00%

5 (Gold - proficient) 25 30 31.60% 24.00%

6/7 (Platinum) 14 28 17.70% 22.40%

PAHCC % 5 and Above 49.30% 46.40%

State % 5 and Above 46.02% 46.02%

Workplace Docs

Level Score %

Program 2020-21 2021-22 2020-21 2021-22

< 3 11 14 14.30% 11.20%

3 (Bronze) 18 28 23.40% 22.40%

4 (Silver) 18 38 23.40% 30.40%

5 (Gold - proficient) 15 21 19.50% 16.80%

6/7 (Platinum) 15 24 19.50% 19.20%

PAHCC % 5 and Above 39.00% 36.00%

State % 5 and Above 36.58% 36.58%

Graphic Literacy

Level Score %

Program 2020-21 2021-22 2020-21 2021-22

< 3 5 10 6.30% 8.00%

3 (Bronze) 16 25 20.30% 20.00%

4 (Silver) 13 25 16.50% 20.00%

5 (Gold - proficient) 30 33 38.00% 26.40%

6/7 (Platinum) 15 32 19.00% 25.60%

PAHCC % 5 and Above 57.00% 52.00%

State % 5 and Above N/A
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FY23  Salary Schedules for Faculty and Support Staff

Updated: 10/22/21
FY22  Base: $44,097
% Inc.: 2.24%
FY23 Base: $45,087

 BA/BS BA/BS + 15 BA/BS + 30/MA M + 15 M + 30
Step Index Salary Index Salary Index Salary Index Salary Index Salary

1 1.00 $45,087 1.04 $46,890 1.08 $48,693 1.12 $50,497 1.16 $52,300

2 1.04 $46,890 1.08 $48,693 1.12 $50,497 1.16 $52,300 1.20 $54,104

3 1.08 $48,693 1.12 $50,497 1.16 $52,300 1.20 $54,104 1.24 $55,907

4 1.12 $50,497 1.16 $52,300 1.20 $54,104 1.24 $55,907 1.28 $57,711

5 1.16 $52,300 1.20 $54,104 1.24 $55,907 1.28 $57,711 1.32 $59,514

6 1.20 $54,104 1.24 $55,907 1.28 $57,711 1.32 $59,514 1.36 $61,318

7 1.24 $55,907 1.28 $57,711 1.32 $59,514 1.36 $61,318 1.40 $63,121

8 1.28 $57,711 1.32 $59,514 1.36 $61,318 1.40 $63,121 1.44 $64,925

9 1.32 $59,514 1.36 $61,318 1.40 $63,121 1.44 $64,925 1.48 $66,728

10 1.36 $61,318 1.40 $63,121 1.44 $64,925 1.48 $66,728 1.52 $68,531

11 1.40 $63,121 1.44 $64,925 1.48 $66,728 1.52 $68,531 1.56 $70,335

12 1.44 $64,925 1.48 $66,728 1.52 $68,531 1.56 $70,335 1.60 $72,138

13 1.48 $66,728 1.52 $68,531 1.56 $70,335 1.60 $72,138 1.64 $73,942

14   1.56 $70,335 1.60 $72,138 1.64 $73,942 1.68 $75,745

15   1.60 $72,138 1.64 $73,942 1.68 $75,745 1.72 $77,549

16     1.68 $75,745 1.72 $77,549 1.76 $79,352

17     1.72 $77,549 1.76 $79,352 1.80 $81,156

18     1.76 $79,352 1.80 $81,156 1.84 $82,959

19     1.80 $81,156 1.84 $82,959 1.88 $84,763

20       1.88 $84,763 1.92 $86,566

21        1.96 $88,370

22  2.00 $90,173
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Support Staff Hourly Pay Schedule for period July 1, 2022- June 30, 2023

65 cent intervals
Plus $.70 on Base

FY 2022/2023
(7/1/22 - 6/30/23)

Step Column A Column B
1 14.41 16.17
2 15.06 16.82
3 15.71 17.47
4 16.36 18.12
5 17.01 18.77
6 17.66 19.42
7 18.31 20.07
8 18.96 20.72
9 19.61 21.37
10 20.26 22.02
11 20.91 22.67
12 21.56 23.32
13 22.21 23.97
14 22.86 24.62
15 23.51 25.27
16 24.16 25.92
17 24.81 26.57
18 25.46 27.22
19 26.11 27.87
20 26.76 28.52
21 27.41 29.17
22 28.06 29.82
23 28.71 30.47
24 29.36 31.12
25 30.01 31.77
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Entitlement to Technical Education

Technical center personnel often hear students express concern they “can’t fit technical education in” because they
have so many graduation requirements.  In reality, students can and do manage to effectively get all of their
graduation requirements in while accessing technical education.  What we would like to do here is to clarify
student statutory rights to technical education.

According to the Vermont State Board of Education Manual of Rules and Practices (Series 2000 - Education
Quality Standards), “Schools serving grades 9-12 shall coordinate with their designated career and technical
education center to ensure genuine access and support for all eligible students as required in 16 V.S.A. §1541a.” 1

The board regulations go on to stress that “Schools shall ensure that students receive appropriate career
counseling and program information regarding the availability of education and apprenticeship program offerings
at career and technical centers.” (2120.3) In Title 16 V.S.A., §1545(b) states that “The credits earned for a career
technical education program approved by the State Board shall be honored by any public or independent school
within Vermont.  If necessary to enable a student to participate in career technical education and graduate with his
or her class, the credits earned shall be applied toward any school district or independent school graduation
requirements exceeding the minimum number of credits required by the State Board.”

The Hannaford Career Center offers various programs to meet the needs of students and the local community:
Regular CTE Programs:

Addison Repertory Theater (ART)
Architecture & Engineering
Auto Technology
Construction Technology
Culinary Arts
Design & Illustration
Diesel Power
Human Services
Industrial Design & Fabrication
Medical Professions
Natural Resources Management
Sustainable Agriculture

Pre-technical Programs:
Intro to Technology
Pre-tech Agriculture
Pre-tech Mechanical Science
Pre-Tech STEM
Visual Communications

Students wishing to know more about the Career Center’s programs may visit our campus or our website at:
www.hannafordcareercenter.org

1 https://education.vermont.gov/sites/aoe/files/documents/edu-state-board-rules-series-2000.pdf
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Annual Public Notice of Non-discrimination

[As required by the 1979 Guidelines for Eliminating Discrimination in Vocational Education Programs]
(34 CFR part 100, App. B, IV-O)

Patricia A. Hannaford Regional Technical School District
51 Charles Avenue, Middlebury, VT 05753

 
Pursuant to Title 16 Sec. 1551 of the Vermont Education Code, The Hannaford Regional
Technical School District is obligated to inform the public of “Eligibility for Enrollment” in
Technical Education Programs at the Patricia A. Hannaford Career Center.

Eligibility for enrollment:

● Any secondary student residing in the towns of Addison, Bridport, Bristol, Cornwall,
Ferrisburgh, Lincoln, Middlebury, Monkton, New Haven, Panton, Ripton, Salisbury,
Shoreham, Starksboro, Vergennes, Waltham, and Weybridge.

● Enrollment in a high school shall not be a precondition for enrollment for a student of any
age without a diploma.

● For the purposes of enrollment, a general education development credential (GED) shall
not be considered a high school diploma.

● Tuition will not be charged to any student that does not have a high school diploma.

● Adult students with a diploma shall be enrolled in a program on a space available basis.
Tuition will be charged to these students at a rate not to exceed 40 percent of the
announced tuition.

For more information please contact: Timothy Williams, Superintendent or Brenda Logee, School
Counseling Coordinator, 51 Charles Ave., Middlebury, VT 05753 or phone (802) 382-1012.

The PAHRTSD does not discriminate on the basis of race, color, national origin, sex, disability,
religion, sexual orientation, gender identity, age, and marital/civil union status in admission or
access to, or treatment or employment in, its programs and activities. 

The PAHRTSD offers support to students with limited English language skills or with formally
identified barriers to learning. Individuals wishing to obtain information about the existence and
location of accessible services, activities, and facilities should contact the Special Needs
Coordinator listed below.

The following persons have been designated to handle inquiries regarding the non-discrimination
policies:

Brenda Logee
Career and Technical Education
School Counseling Coordinator
51 Charles Avenue
Middlebury, VT 05753
802-382-1007

Mike Adaman
Career and Technical Education
Special Needs Coordinator
51 Charles Avenue
Middlebury, VT  05753
802-382-1027
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Faculty and Staff List

Name College/University Position Exp
Adaman, Mike Harding U. (BS)  Temple U. (M.Ed.) Special Needs Coordinator 28
Alexander, Patrice Executive AA/Receptionist 19
Baker, Jennifer Putnam Memorial Nursing School (LPN) Medical Professions 30
Brigger, Alison Bishops University (BBA) Finance Assistant 0
Callahan, Dan Information Technology Coordinator 30
Cantrick, Nick Santa Clara U. (BA) Construction Technology 9
Cotell, Gretchen UVM (BS) Diesel Power Technology 6
Crawford, Carl Worcester Polytech Institute (BS) Engineering and Architecture 17
Curler, John Vermont Technical College (AA) Maintenance Supervisor 27
Danforth, Ulti Williams College (BA), UVM (Cert.) Human Services 15
Danforth, Woody Culinary Institute of America (BA) Culinary Arts 35
Hill, Katie Princeton U. (BS) Cornwall U.(MA) Engineering and Architecture 1
Huizinga, Jillian Culinary Institute of America (BA) Instructional Support Assistant 4
Jimmo, Fred Custodian 29
Jones, Eslie Automotive Technology 1
Kennison, Eric Custodian
Logee, Brenda U. of Illinois (BA), Johnson State (MA) School Counseling Coordinator 13
Mills, David UVM (BS) Diesel Power Technology 2
Mills, Kelley UVM (BS), U. of Nebraska (M.ED) Sustainable Ag. 27
Payne, Amanda Southern New Hampshire U. (BA) Instructional Support Assistant 12
Pulsifer, Jr., Allen Maintenance/Custodian 10

Rader, Lisa Allegheny College (BA) U. Arizona (MFA) Visual Communications/Design &
Illustration 19

Reid-St. John, Eric U. of Montevallo (BA, M. Ed.) A.R.T (Theatre) 18
Rittendale, Alyssa Buffalo State College (BS) Instructional Support Assistant 15
Schmidt, Len UVM, Union Institute (M. Ed.) Co-op Coordinator 22
Senesac, Denise AA to Adult/Education and Guidance 29
Spiegelman, Josh Teaching Assistant

Stetzel, Jay Carleton College (BA), U. of
Wisconsin-Milwaukee (MS) Assistant Director 18

Thomsen, R. Hayden Middlebury College (BA, BS) Mechanical Science 14
Townshend, Aaron Plymouth State (BA), Skidmore (ME) Natural Resource Management 18
Trudo, Kyle CCV (AS) Industrial Design and Fabrication
Van De Weert, Bill UVM (BS) Agricultural Science 13
Williams, Timothy Wilkes U. (BA, MS), Immaculata U. (Ed. D.) Interim Superintendent/Director 37
Zieger, Gillian Skidmore College (BA) Connecticut (MA) English Instructor 15
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Thank You…

To our Co-op Partners:

A & D Automotive
A Johnson Lumber Co
Addison County Parent Child Center
Auto Rx
College Street Children’s Center
Country Tire
Dupont Auto
Feed Commodities Inc.
G Stone Motors
Graph-X
Green Mountain Avionics
Heffernan's Inspection and Maintenance
Heritage Ford
IMR LLC
Joe Nelson, Consulting Forester
Kennland Farms
Mary Johnson Children’s Center
MacIntyre Plumbing and Heating
Mechanical Advantage
New England Kenworth

Natural Resources Conservation Service
O' Reilly's Auto Parts
Otter Creek Children’s Center
Pete's Tire Barn
Phoenix Feeds
Pike Industries
Porter Medical Center
RAD Innovations
Randy's Service Center
The Residence at Otter Creek
Salamander Construction
Silver Maple Construction
Smith-McClain Construction
Tim's Garage
Townline Equipment
Vermont Family Forests
VTrans
Wooden Hammer
Eastview Electric
Town Hall Theater

And our Community Partners:

Dave Cole, Mechanical Advantage
Goodro Lumber
Miles Supply
Naylor and Breen
Steve & Lisa Dupoise, County Tire
The Family of Stephen Clark
The Family of Brendon Cousino, Med 47 Foundation
The Family of George Foster
The Family of Patricia A. Hannaford
The Family of William J. Rogers
Town of Shoreham Select Board/Bela Howe Fund
Vermont Community Foundation

Happy Retirement, Woody!

Woody Danforth devoted 25 years of service to PAHCC!
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PLEASE BRING THIS REPORT TO THE MEETING


